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What will the Commission do? 
The Commission will be an independent body tasked by the Health and Well-Being Board in Doncaster. It will work to produce a report 
with some clear areas of focus that will improve well-being for residents.

• Using the Well-being essentials in Doncaster Delivering Together as a framework, the 
Commission will:

• Examine existing data, best practice, engage with subject matter experts and the 
lived experiences of people across the borough

• Make an assessment as to the completeness and appropriateness of the list of 
well-being essentials proposed in the Borough Strategy, with a particular focus 
on four key essentials – income, employment, homes and food

• Produce a public ‘Commission Report’ which makes specific, practical and 
interconnected recommendations based on the findings of the process. This will 
inform a new Health and Well-Being Strategy and wider equalities objectives for 
the Borough.

• Produce ways of checking and measuring the impact of addressing poverty and 
inequality, including a headline 2030 target and a suggested review period.

• Provide a lobbying voice to advocate for the borough at a Regional and National 
level.

The Climate and Biodiversity 
Commission shaped this

The Fairness and Well-being 
Commission will help to shape 
this
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Needs to be
• Independent
• Have some local standing on topics
• Willing and Available
• Experience or similar

Outcome
Set up a Expression of Interest to run until 
11th September for the role of chair.
Basic Expenses and Co-production 
Payment included.

Chair / Vice Chair

Vice – Chair (we have agreed to have two)
Needs to be
• Consistent
• Support for chair on more specific issues
• Have some local standing on topics
• Willing and Available

Outcome
• Director of PH / or Deputy Director of PH
• Young Advisor 



          

  
                                                              

Membership
Part A Local Team Doncaster (Up to 7)
Organisation  Role Why? Other

Doncaster Council
Damian Allen Key role in Team Doncaster

Doncaster Council / 
Public Health Rupert Suckling / Rachel Leslie Key role in Team Doncaster Take on role of Deputy Chair
SLHD or Housing 
Provider Dave Richmond Housing a key theme / line of enquiry

NHS SY Anthony Fitzgerald Health

DWP
Sharon Thorpe

Key social security anchor and key line of 
enquiry re accessing employment

Doncaster Chamber
Dan Fell / Representative Employer Perspective

VAD Doncaster
Cath Witherington VCF sector representation



          

  
                                                              

Membership – 
Part B Local Frontline Representation(up to 9)
Organisation  Role Why?
Core Group (5 Reps)
Doncaster Inclusion & Fairness Forum Dolly Agoro Chairs of a key forum in the delivery/

MP or Political Representation
Options include;
Local MPs (TBC) / rep PCJCC
**Chair of HWBB / OSMC invited as observers

Community Representation / 
leadership role

Older Peoples Representative / Age UK? Heather B /Older Persons Rep. Older Peoples Voice

Healthwatch
TBC

Request via Health and Well Being 
Board

Minorities Partnership
TBC

Perspectives from an Ethnic Minority 
Representation

EOI (4 Reps)

Up to 4 Representatives
EOI for up to 4 representatives to part of the 
commission.  Could cover Schools, Charities, Food 
banks, representation from different groups

Fair and equal ability of people from 
across Doncaster to express an 
interest



          

  
                                                              

Membership – 
Part C Independent Input (up to 3)

Organisation  Role Why?

Centre for Regional Economic 
and Social Research (SHU)

TBC

Local Academic representation. The Place based 
Climate Network was a valuable addition to the 
Biodiversity and Climate Commissions

What Works Wellbeing
TBC Leading wellbeing think tank 

JRF / Resolution Foundation

TBC key anti-poverty organisation 



          

  
                                                              

Programme Sessions (2.5-3 hrs)

Outline of Each session
1. Background
2. What do we know
3. What do we not know / Need to know
4. What are the local stories and lived experience of people?
5. What are we already doing
6. What do we want to do differently
7. Recommendations to the commission



          

  
                                                              

Programme
Session Questions to Answer Inputs
Session 1: Setting the Scene and 
understanding the baseline in Doncaster
 
(November 22)

What is the Current level of Deprivation and Poverty in 
Doncaster?
 
What is the outlook?
What people in Doncaster will be most affected?
Collectively happy with the programme outline / ToR?

Some form of Lunch/exercise to bring the commission 
together

Responsibility: PIC / PH
Input
Deprivation Information
Localities / Well Doncaster
Local Poverty Information (what have 
we got in play)

Local Stories
TBC

Session 2: Engaging with groups likely to 
suffer greater effects of poverty…
 
(January 23)
 

What is the lived experience of these groups?
How can services changes to make it fairer for all?

Responsibility: PIC / PH
Partnership
Input
DIAL | IFF | Minorities Partnership| 
DWP |

Local Stories
TBC



          

  
                                                              

Programme
Session Questions to Answer Inputs
Session 3: Maximising Income and Direct 
Relief 
 
(February 23)

How can we best maximise incomes? 
What is the lived experience of people in unsustainable 
debt? 
What does that experience tell us and what can we do 
about it?
 

Responsibility: CAB / CU
Input
Benefits (Council) / SLH / CAB / CU 
reflection on what is happening

Local Stories
TBC
 

Session 4: Employment and Barriers to 
work
 
(March 23)

How well is our current employment support offer 
tailored to those people who need it most?
What is the lived experience of people using these 
services?
What are the biggest barriers to work that we can directly 
influence?
 

Responsibility: DWP / DC 

Input
Youth Hub / Advance etc
DWP
CAB

Local Stories
TBC



          

  
                                                              

Programme
Session Questions to Answer Inputs
Session 5: Food Security
 
(April 23)
 

What is the current experience of people working in 
food banks now?
How well can people access them?
What is the next evolution of food banks in Doncaster?
 

Responsibility: Public Health / Food 
Bank Rep
Input
Food Bank
CAB

Local Stories
TBC

Session 6: Sustaining Homes
 
(May 23)

What is the biggest housing pressure currently for 
residents in Doncaster?
What more can be done on Fuel?
What is It like to rent in the private sector in Doncaster?
 

Responsibility: SLH / Private Rented 
Sector?
Input
SLH / CAB

Local Stories
TBC

Session 7: Draft Report Discussion
Drafting will be needed throughout
 (Summer 23)

Is the draft report acceptable to the commission? Responsibility: Public Health / PIC



          

  
                                                              

Next Steps

Next Steps 
- EOI for Chair Role Live need to ensure this is communicated
- Develop and Publish EOI for additional members (local frontline) 
- Invite and start relationships to organise the membership
- Set out the latest data position (using quantitative and qualitative info)
- Develop a Call for Evidence Framework – how we propose to collect evidence during 
the commission period

- Develop a Communication and Branding plan for the Commission
- Report progress back to the Health and Well-being Board on a regular basis


